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Abstract I

g}é& Abstract

[@ Introduction

» The innovative changes have been faster due to the global economic and social

paradigm shifts, and increasing uncertainty via pandemic.

» In order to figure out the new competencies, required in the industrial changes,
or the level mismatch phenomenon, various researches have been investigated,

but the systematic understanding via survey is still insufficient.

» The systematic understanding of the different views about the competencies
level between the company demanding and new human resources could be

used for resolving mismatch phenomenon as a basic data.

[@ Problem Statement and Analysis

» Companies have considered as being important the job competency of
employees and preferred the employees who have creative capability, but the

satisfaction of new employees with new generation is low.

» The new employees have placed importance on personal growth or development

in the organization, but supporting the employees have been lacked.

» Through the systematic survey and analysis about the professional competencies
and importance of the new human resources in S&T, from the companies
and new human resources respectively, it would be identified the different

views of the competency mismatch.

[¥ Conclusion and Discussions

» It has been confirmed the different views about the competency mismatch
and education needs of the new human resources in S&T between the company

and the new human resources.



» Generally, it would be expected to the new human resources in S&T who have
the high level of the competencies, but they have not been noticed the some
of competencies, considered as important in the practical industry field, and

the enhancement of skills are very important for the success in working.

» In order to resolve the mismatch phenomenon and strengthen the competencies,
which have similar views of the needs from the companies and the new

employees, it would be necessary for close cooperation and suitable supports.
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